Dean, School of Education
University of Indianapolis
The University of Indianapolis is soliciting applications from qualified candidates for the position of Dean
for the School of Education (SOE). This full-time, 12-month, administrator reports directly to the
Executive Vice President and Provost and provides overall financial, curricular, and personnel leadership
and direction for the SOE in accordance with the mission and strategic plan of the University of
Indianapolis. Position is available in January 2018; this start date can be negotiated for the ideal
candidate.
We seek a creative, energetic individual who will build on the School’s strong record of success. UIndy
has a rich history of teacher education and principal preparation, and has been at the forefront in adoption
of best practices and programs in these areas. The SOE is accredited by NCATE and is in the process of
CAEP accreditation with a site visit scheduled for November 2017.
Primary duties and responsibilities of the Dean include leading initiatives related to student learning,
innovative pedagogical practices, new curricular options, and outcomes assessment for all academic
programs in the School; serving as the official representative of and spokesperson for the School to
internal and external groups, including university administration, area school systems, legislators,
community leaders, as well as national and specialized professional association accrediting bodies. In
addition the Dean provides oversight and management of unit resources; supervises the hiring and
performance reviews of all personnel in the School; and supports faculty development, including
initiatives related to faculty scholarship and community engagement.
Minimum qualifications: An earned doctorate from an accredited institution of higher education;
demonstrated success at chair level or higher in a university setting; personal and professional integrity;
vision, creativity, and the ability to engage various constituent groups in strategic initiatives; and strong
organizational and communication skills. Must demonstrate commitment to diversity and inclusion, and
must have achieved the rank of Associate Professor at an accredited institution.
Preference will be given to candidates who demonstrate a record of success in creating and implementing
innovative models of student learning; experience in creating and facilitating successful partnerships with
P-12 schools; ability to engage with local and state leaders to promote policies and practices that increase
student access to and success in learning; experience in curricular/program development; working
knowledge of national accreditation processes and standards; a history of leadership in grant acquisition
as principal investigator and other fundraising activities; and the ability to engage with alumni and the
local community.
Apply electronically at https://jobs.uindy.edu. Review of applications will begin immediately and
continue until the position is filled. To receive full consideration, please apply by September 15, 2017.

The University of Indianapolis is an equal opportunity employer. All qualified applicants will
receive consideration for employment without regard to age, ethnicity, color, race, creed, sex,
sexual orientation or identity, marital status, national origin, disability status, or protected veteran
status. The University of Indianapolis does not discriminate on the basis of sex in its educational
programs and activities, including employment and admission as required by Title IX.

