
 

 
Residential Dean 

 School of Education 
 
 

Liberty University, one of the largest Christian universities in the world, is 
seeking a Residential Dean to lead the University’s School of Education programs 
offered on campus. The School currently has about 600 majors enrolled in its on 
campus academic programs. (Liberty University also offers online programs in 
education that are outside of the scope of the Residential Dean’s responsibility.)  
 

The Residential Dean will provide leadership for the development of curricular 
initiatives, training, recruitment and retention of high-quality faculty, staff, and 
student talent. The Dean is also responsible for the School’s strategic planning, 
program evaluation and development, alumni engagement, fundraising, enrollment, 
retention, student persistence and completion, market planning, interdisciplinary 
initiatives in education and research, and the management of the School’s 
administrative and financial affairs.  

 
CONFIDENTIAL INQUIRIES, NOMINATIONS & REFERRALS 

 
Liberty University has retained AGB Search to assist in this search for the Residential 
Dean of the School of Education. A complete search opportunity profile, with detailed 
information on how to apply, is available on the AGB Search website at 
https://www.agbsearch.com/searches/residential-dean-school-of-education-liberty-
university.  
 
Confidential inquiries, nominations and referrals may be made to:  
 

Paul R. Corts, Ph.D., Executive Search Consultant  
AGB Search 

paul.corts@agbsearch.com | 571-243-8709 
 
The deadline for application is December 13, 2019. Applications will be received and 
reviewed on a rolling basis until the position is filled.  

 
 
 

Liberty University is an Equal Opportunity Employer.  We believe it is our moral and legal obligation to 
meet the responsibility of ensuring that all management practices regarding employees are conducted in a 
nondiscriminatory manner. 

In compliance with Title VII of the 1964 Civil Rights Act, and other applicable federal and state 
statutes, all recruiting, hiring, training, and promoting for all job classifications will be administered without 
regard to race, color, ancestry, age, sex, national origin, pregnancy or childbirth, disability, military veteran 
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status or other applicable status protected by law, including state of employment protected classes.  It is, 
therefore, our policy and intention to evaluate all employees and prospective employees strictly according to 
the requirements of the job. 

All personnel related activities such as compensation, benefits, transfers, job classification, 
assignments, working conditions, educational assistance, terminations, layoffs, and return from layoffs, and all 
other terms, conditions and privileges of employment will be administered without regard to race, color, 
ancestry, age, sex, national origin, pregnancy or childbirth, disability, military veteran status or other applicable 
status protected by law, including all applicable state of employment protected classes. 

The University is a Christian religious-affiliated organization; and as such, is not subject to religious 
discrimination requirements.  The University’s hiring practices and EEO discrimination practices are in full 
compliance with both federal and state law.   Federal law creates an exception to the “religion” component of 
the employment discrimination laws for religious organizations (including educational institutions), and permits 
them to give employment practice preference to members of their own religious beliefs. 

 
 
 

 


