The University of California, Riverside (UC Riverside or UCR) invites applications and
nominations for the position of dean of the School of Education (SOE). UCR seeks an
experienced and accomplished leader who is a distinguished scholar with a demonstrated
commitment to academic excellence, diversity and inclusiveness, and who will bring an
inspiring vision to the School of Education.
For more information, please visit www.wittkieffer.com.
All applications, nominations and inquiries are invited. Applications should include, as
separate documents, a CV or resume, a letter of interest and a statement of contributions to
diversity (more information can be found below).
In a “Statement of Contributions to Diversity,” it is asked that applicants describe their past
and/or potential future contributions to promoting a diverse, equitable and inclusive
environment, which is a key requirement of the role of every faculty and staff member at
UCR. There are numerous ways to contribute and a commitment to this part of their mission
can be reflected through research, teaching, supervision, mentoring, community
engagement, service, and any of the other varied activities that are a part of an academic
or administrative career.
WittKieffer is assisting UC Riverside in this search. For fullest consideration, application
materials should be received by April 18, 2022 Application materials should be submitted
using WittKieffer’s candidate portal.
Nominations and inquiries can be directed to:
Zachary A. Smith, Ph.D., Alejandra Gillette-Teran and Kimberly Migoya
UCR-EducationDean@wittkieffer.com
The University of California is an Equal Opportunity / Affirmative Action Employer with a
strong institutional commitment to the achievement of excellence and diversity among its
faculty and staff. All qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, gender identity, national origin, age,
disability, protected veteran status, or any other characteristic protected by law.
As a condition of employment, you will be required to comply with the University of
California SARS-CoV-2 (COVID-19) Vaccination Program Policy. All Covered Individuals
under the policy must provide proof of Full Vaccination or, if applicable, submit a request for
Exception (based on Medical Exemption, Disability, and/or Religious Objection) or Deferral
(based on pregnancy) no later than the applicable deadline. For new University of California
employees, the applicable deadline is eight weeks after their first date of employment.

